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LI M TED DUTY

24.0 CENERAL | NFORMATI ON.

This chapter standardi zes procedures for the assignment, accountability,
reeval uation, and disposition of enlisted personnel to/froma limted duty (LI NMDU)
status for nedical reasons.

24.01 DEFI NI TI ONS.

VEDI CAL BOARD REPORT ( NAVMED 6100/ 15) - A nedical adm nistrative docunent that
reports on the present state of health of a nenber, and which provides a considered
clinical opinion regarding a nmenber's physical fitness for duty. (Reference Chapter
18, MANMED. )

ABBREVI ATED LI M TED DUTY MEDI CAL BOARD REPORT (NAVMED 6100/ 15) - An abbreviated
versi on of NAVMED 6100/15 to be used to assign nenbers who have an unconpli cated
injury/illness to tenporary limted duty.

LI M TED DUTY (LIMDU) - The assignment of a nmenmber in a duty status, follow ng nedical
board action, for a specified period of tinme with certain nedical
limtations/restrictions concerning the duties that the menber may perform

PERVANENT LI M TED DUTY (PLD) - Assignnment authorized by COMNAVPERSCOM to a LI MDU
status to conplete 20 years day-for-day or remain on active duty until a specific
date. They will be placed in a FOR DUTY LI MDU (ACC 105) with their PRD and

reeval uation date established at three nonths prior to the Estinmated Date of Loss to
the Navy (EDLN). PERS-821 will establish EDLN at the sane tine they approve a LI NMDU
designator of L-4/L-5 (M LPERSMAN | 1306-020). Once placed in an L-5 status and
transferred to an area where the required nedical care is available, the menber shall
remain in that area for the remai nder of his naval service.

TEMPORARY LI M TED DUTY (TLD) - Assignnent of a nenber to a LIMDU status when nedi cal
authorities expect the menber to return to a fit for full duty status in a reasonable
period of tine. COWAVPERSCOM (PERS-821) will performa departmental review of all
cases which result in a LIMDU period greater than 8 nonths consecutively or

cumul atively. The maxi mumtine a nenber nmay be assigned to a LIMDU status is 16

nmont hs consecutively or cunul atively before referral to the Physical Eval uation Board
( PEB).

LI MDU COORDI NATOR - The single point of contact (at each command with LI MDU personnel
assi gned, PERSUPPDET/ Personnel O fice, and Medical Treatnent Facility) responsible
for tracking and counseling LI MDU nenbers and coordi nating with the other commands

i nvol ved in processing the LI MU popul ati on.

24.02 LIMDU AVAI LABI LI TY PROCEDURES.

The Naval Medical Treatnment Facility (MIF) shall imredi ately advise the nmenber's
parent comand and servici ng PERSUPPDET/ Per sonnel O fice upon determ nation a nenber
is to be processed for LIMDU. |Imediately upon conpletion of nedical board
processing, the MIF will provide a copy of the nedical board to the servicing
PERSUPPDET/ Per sonnel O fice of the menber. The PERSUPPDET/ Personnel O fice shall:

- Upon receiving information that a nenber is being processed for medical board
action, review the status of the nenber and take the follow ng action:

-- Personnel assigned to Sea Duty (Type 2 and 4) shall be transferred PCS
TEMDU AWAI TI NG RESULTS OF MEDI CAL BOARD (ACC 355) to the patient account
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of the MIF initiating nedical board action (or the nearest TPU "Q hers"
activity only if berthing is not available at the MF).

-- Al'l other personnel assigned FOR DUTY (ACC 100) shall be retai ned on board
pendi ng conpl eti on of medical board processing. The status of these
personnel shall not be changed to TEMDU ( ACC 3XX)

-- Personnel in a TEMDU (ACC 3XX) status shall be tracked and accounted for
per ENLTRANSMAN ( Chapter 17).

- Upon recei pt of the signed Medical Board Report, take the follow ng action
(The nmenber's current status will deternmine the procedure to follow)

-- Personnel assigned to a patient account shall be transferred to the
nearest TPU "Others" activity provided the provisions of Chapter 17 apply.

--If the signed Medi cal Board approved a first period of LIMDU for a period
equal to or less than 8 nonths, conply with the foll ow ng:

--- Personnel assigned to Shore Duty (Type Duty 1): Do not subnit an
availability for enlisted nmenbers assigned fromshore duty to a TLD
status unless the required nedical care is not available in close
proximty to their current duty station, in which case subnmit an
i medi ate availability report (ENLTRANSMAN Chapter 18).

---- If the nenber's existing PRD is beyond the recommended period of
TLD, change the nenber's accounting category code (ACC) to 105 via
SDS/ DMRS and i ncorporate the menber in the SDS Transi ent-Tracki ng
File, and/or local tracking files.

---- If the nenber's existing PRD expires before the period of TLD
change the nmenber's ACC to 105 via SDS/DVRS, incorporate the nenber
into the SDS LI MDU ADHOC Report/local tracking file and request a
PRD adjustnent via the 10th of the nonth LI MDU STATUS UPDATE
Message. Monitor SDS/ MAPTIS to ensure the PRD is correctly
reflected.

--- Personnel assigned to Sea Duty (Type Duty 2 and 4): Subnit an
i medi ate availability report (ENLTRANSMAN Chapter 18). The
availability date shall coincide with the date the Mdical Board
Report was signed.

--- Personnel assigned to Overseas Duty (Type Duty 3 and 6): Subnmit a
nmessage report to the appropriate ACA i nfo PERS-821 advising the
availability of the required nmedical care at the overseas activity
with comment on the nenber's abilities to be effectively used on
board with current condition during the period of TLD and;

---- If the required nmedical care is available and the nmenber's current
condition does not prevent being used productively on board during
the period of TLD, conply with those procedures identified for
personnel assigned to Shore Duty (Type Duty 1), or

---- If required nedical care is not available or nenber's current
condition prevents effective use on board during the period of TLD
submit an i mediate availability report per ENLTRANSMAN Chapter 18.

--If the signed Medi cal Board reconmended Departnental Revi ew PEB action
track the status to ensure reviewis conpleted in a tinely manner. Upon
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recei pt of COWWNAVPERSCOM aut hority, take appropriate action as directed.

24.03 LI MDU ASSI GNMENT POLI CY

EPMAC (Code-48) is the central coordinator for the placenment and assignnment of LI MU
personnel. The mgjor function of this central coordination point is to nore
equitably spread LI MDU personnel throughout a geographical area. Upon receipt of
each LIMDU availability, the ACAwll contact EPMAC for placenent and assignnent. A
menber assigned to LIMDU will be placed in a valid requisition provided by EPMAC and
based on the foll ow ng guidelines:

- Prior to recommendi ng assignnents to the ACA, EPMAC will consider the nunber
in a specific rating assigned in an activity; the readiness and m ssion
capability inpact on each activity assigned LI MDU personnel; and the equitable
di stribution of LIMDU personnel in a geographical area.

- Menbers are assigned in close proxinity to an MIF capabl e of providing the
required followup care and reeval uation

- In order to satisfy Permanent Change of Station (PCS) cost constraints as well
as personnel requirenments, other factors are al so considered in naking
assignnents including the |ocation of dependents, the nenber's past type duty,
and the physical restrictions inmposed by the medical board.

24.04 TRANSFER TO LI MDU

Upon receipt of orders for transfer of personnel for LINMDU the PERSUPPDET/ Personne
Ofice will reviewthe orders to ensure assignnent has been directed per Article
24.03, within the restrictions set forth by the nmedical board, and in close proxinity
to a MIF where the nenber may receive followup care and reeval uation. Should any
factor(s) exist precluding assignment of the nenber to the duty station or to the
geographi cal area specified in the transfer directive, the PERSUPPDET/ Personne

Ofice will imediately advise the Assignment Control Authority, EPMAC (Code 48),
COWNAVPERSCOM ( PERS- 821), the nenber's parent command, and the ultimate duty station
by message and hold the LI MDU assi gnnent in abeyance pending further gui dance.

O herwi se, personnel assigned LIMDU per Article 24.03 will be transferred i medi ately
upon recei pt of orders for assignnent to LI MU

24.05 LI MDU TRACKI NG PROCEDURES.

Upon recei pt of personnel for LIMU, or upon changing an individual's ACC from 100 to
105, the PERSUPPDET/ Personnel O fice will verify the PRD established in MAPTIS. For
personnel whose ACC i s being changed from 100 to 105, conply with provisions of
Article|24.02, For personnel ordered PCS for a period of limted duty, if the PRDis
not in agreement with the nmedi cal board, the PERSUPPDET/ Personnel O fice will advise
COVWNAVPERSCOM ( PERS- 821) vi a individual nessage or via the STATUS UPDATE OF LI MDU
PERSONNEL nessage as required by Article|24.09, The PERSUPPDET/ Personnel O fice will
closely track the status of LIMDU L4-L5 personnel using the SDS LI MDU ADHOC report .
If SDS is not available, a tickler card system nust be used.

- I f SDS ADHCOC report is used: |Figure 24A is an ADHOC report devel oped for use
by SDS activities which, when used in conjunction with MB3 events, will
produce a LIMDU report and elimnate the need to use and/or retain the Linited
Duty Tickler card. Sone paraneters and m scel |l aneous fields may need
adjustnent to neet the individual needs of a particular activity. |Figure 24B
di scusses the specific uses of each field in the M3 process and |Figure 24C|is
a sanple of the conpleted report.

- If the tickler card systemis used: Upon receipt of personnel for LIMU, the
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PERSUPPDET/ Per sonnel O fice will prepare a 5x8 tickler card in the format of
Figure 24D to nonitor and track all personnel in a TLD and PLD (L4/L5) status.
These tickler cards shall be filed al phabetically, by LIMU expiration nonth,
with expired LIMDUs in front in the sanme nmanner. Tickler cards shall be
annotated to include a conplete chronol ogical history of any information
relative to the individual's LIMDU status such as, the date of request for

LI MDU reeval uati on, date of medical board, reconmendation of medical board,
date nedi cal board report was forwarded for Departnental Review PEB action
date found fit for full duty, date of subm ssion of availability report, and
di sposition of menber upon conpletion of LIMDU  The reverse of these cards
shall be left blank to be used for continuation of LI MU notes.

- Upon transfer/discharge or change of status to FOR DUTY (ACC 100) either:

-- Renove the Medical Board, related SDS M3 events and any additiona
information filed in the service record and place in a retained file,
along with a copy of the SDS M24 (ACC) event or DWVMRS nessage for one year
or;

-- Annotate the final disposition on the tickler card, renove fromthe active
file, and retain on file for one year.

- SDS ADHOC Reports or Tickler Cards maintained per the guidelines set forth in
this chapter will provide the PERSUPPDET/ Personnel O fice with; a nmethod of
tracking required actions, docunentation of an accurate account of the
reeval uati on process, a source of information to be used in subnission of
required reports, and a reduction of the nunber of expired LI MDU periods to
assist in returning valuable personnel to the fleet.

-In order to retain strict control and accountability, the LINMDU coordinator
shall maintain the service records of LIMU personnel separately from ot her
records. These service records shall be flagged on the outer cover to readily
identify special restrictions placed on LI MDU personnel regarding extension of
enlistnent, reenlistnment or discharge. This shall be acconplished by
attaching a label to the front cover clearly marked "LIMU. "

24.06 NUCLEAR TRAI NED AND SUBMARI NE PERSONNEL ON LI M TED DUTY

Nucl ear trained surface, nuclear trained submarine, and non-nucl ear trained submarine
personnel require additional screening and adninistrative processing for assignnent
to/froma LIMDU status. To elimnate delays in returning these menbers to full duty
they nmust be inmmediately identified and neticul ously tracked to ensure the additiona
requirenents are conpleted in a tinmely manner.

- Al'l nuclear trained surface and submari ne personnel and non nucl ear trained
submari ne personnel detached for hospitalization or LINMDU shall be
expedi tiously evaluated by the conmmand Medi cal Departnent Representative
Squadron Medical O ficer, or Goup Medical Oficer to determine their
potential for continued service in the nuclear field or submarine force. |If
nucl ear field or subnmarine disqualification is appropriate, the nenber's
parent command shall subnit the disqualification and NEC change request, if
required, via the appropriate chain of conmmand to N133D for nucl ear trained
surface and nucl ear trai ned submari ne personnel; PERS-403F for non nucl ear
trai ned subnarine personnel).

- The servici ng PERSUPPDET/ Personnel O fice subnmitting the availability for
assignnent to a LIMDU status on a nucl ear trained surface or nuclear trained
submarine nmenber will forward a copy of the nedical board, with enclosures, to
N133D by separate correspondence
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- The servicing PERSUPPDET/ Personnel O fice of a nenber assigned to LIMDU will
ensure that the menber and his/her command are aware of all required physica
exam nations/screening in time to be conpleted prior to the expiration of the
LI MDU period. (MANMED CH 18)

- The menber's command will ensure that the nember conpletes all nedica
requirenents needed to determine his fitness for duty in submarines and/or
fitness for duty involving exposure to ionizing radiation and that the
docunentation is forwarded to the servicing PERSUPPDET/ Per sonnel O fi ce.

- Prior to being nade avail able from LI MDU, non-nucl ear trai ned subnarine
personnel will be screened for return to submarine duty by an Underseas
Medical Oficer. A YJ availability report shall be subnitted per ENLTRANSMAN
Chapter 18| and shall include the followi ng remarks, nodified as appropriate:

"Menmber has been found fit for duty in submarines by Or. , (Title).

- Nucl ear trained surface and nucl ear trai ned submari ne personnel shall not be
made available fromLIMDU until screened by N133D. Once screening is
compl eted N133D will direct the PERSUPPDET/ Personnel Office to submit an
availability. The follow ng docunentation nust be submtted to N133D prior to
the expiration of the nmenber's LI MU period.

-- Medi cal Board Report cover sheet which assigned the menber to LIMDU with
al | supporting docunentation

-- Report of Medical Exam nation (SF-88) with qualified or not qualified
recommendations in block 77 for:

---Fitness for full duty

---Fitness for duty involving occupational exposure to ionizing
radi ation.

---Fitness for submarine duty if a nuclear trained subnmariner. (Mist be
signed by an Underseas Medical O ficer.)

(A Chronol ogi cal Record of Medical Care (SF 600) that clearly and legibly states
all of the above qualifications when signed by a nedical officer qualified to nake
the assessnment is acceptable in lieu of an SF 88.)

--If LIMDU was based on a psychol ogi cal problem docunentation shal
i ncl ude:

--- A thorough history of the problem (Stress reaction, personality
di sorder, suicidal ideation etc.)

--- Treat nent
--- Resol ution

- Request for disqualification and/or waivers of disqualification shall be
submitted via the appropriate chain of command and BUMED ( BUMED- 21) to PERS-
403F for nucl ear and non nucl ear trai ned submari ne personnel and to N133D for
nucl ear trained surface personnel. Submarine nedical disqualification
requests for nuclear trained submari ne personnel shall include a
recomendati on regarding qualification to receive exposure to ionizing
radiation. (See MANMED Articles 15 and 18 for additional information).
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- Inquiries related to screening status/requirenents of all nuclear trained
enlisted personnel should be directed to N133D.

24.07 LI MDU REEVALUATI ONS

Each conmponent of the LIMDU reeval uati on system (the menber, the nenber's parent
command, the servicing PERSUPPDET/ Personnel O fice and the cogni zant Naval Medica
Treatment Facility) shall assist in ensuring that the nedical reevaluation is
pronptly conpleted and the required reports are expeditiously processed. The nost
ef ficient and successful geographical LIMU programs occur when the managers of the
LI MDU popul ation neet to discuss issues on a regular basis. Therefore, the LI MDU
coordi nators fromthe MIF, PERSUPPDET and commands wi th LI MDU personnel assigned
shall neet at a mninmum of once a nonth to resolve problens and anal yze t he process.
Suggestions for inprovenment in the LINMDU popul ati on management process shoul d be
submitted to COMWAVPERSCOM ( PERS-821 attention LIMDU QVB) as soon as possi bl e.

24.071 MEMBERS. Menbers assigned to LIMDU shall

- Be personally responsible for adhering to nedical advice to ensure
rehabilitation during the LINMDU peri od;

Strictly conply with the procedures directed by the PERSUPPDET/ Per sonne
O fice and the MIF for reeval uati on processing.

Report for followup care as schedul ed and the reeval uati on appoi ntnent no
| ater than 60 days prior to the expiration of the LIMU period; and

I medi ately advise their parent conmand LI MDU coordi nator of the results of
any follow up/reeval uati on appoi ntnents and changes in their status.

24.072 COWANDS. Conmmands with LI MDU personnel assigned shall:
- Designate a single point of contact LIMDU coordinator to track and nonitor
personnel assigned to LI MDU

- Provide the LINMDU coordinator's nane and tel ephone nunber to the servicing
PERSUPPDET/ Per sonnel O fice.

- Ensure LI MDU personnel remain available to receive foll owup care and
reeval uati on;

- Ensure the nenber is notified of and reports for the reeval uati on appoi ntnent.

- Ensure the PERSUPPDET/ Personnel Ofice is inforned of the results of all LIMU
follow up and reeval uati on appointments within 24 hours of their conpletion

- Ensure the nenber reports to the servici ng PERSUPPDET/ Personnel O fice when
required for LIMDU update, status change, and/or subm ssion of availability
report, if indicated.

- Investigate instances where nenbers fail to report for schedul ed appoi ntments,
initiate disciplinary action where appropriate, and coordinate with the
PERSUPPDET/ Per sonnel O fice and MIF in arrangi ng an i mredi ate make up
appoi nt nent .

24.073 PERSUPPDET/ PERSONNEL OFFI CE. The servici ng PERSUPPDET/ Per sonnel O fice
shal | :

- Designate a single point of contact LIMU coordi nator.
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- Maintain a current list of the single points of contact at the MIF and the
servi ced commands whi ch have LI MDU personnel assigned and provide a copy to
PERS- 821.

- SDS users will enter the appropriate TTC via the MB3 event on all personne
gai ned or changed to a LIMDU status (ACC 105). |If the SDS ADHOC report is
used for tracking LI MDU personnel, input appropriate changes as they occur
(Per |Figure 24B).

- Request reeval uati on appointnments for the cogni zant Naval Medical Treatnent
Facility, info the nmenber's parent command via nessage no |l ater than 90 days
prior to expiration of the LINMDU period; (|Figure 24F|is a sanple of the
appoi nt nrent request) and;

- When notified of reeval uation appointnents by the MIF, issue |etter orders
(Figure 24E) to the LIMDU nmenber via the menber's parent conmand directing the
menber to report to the nedical board section of the MIF' s Patient
Administrative Ofice at least 30 mnutes prior to the appointment with al
appropriate nedi cal records.

- Submit a Monthly Status Update O LIMDU Personnel nessage (see 24.09). Submnit
tracer action per ENLTRANSMAN [Chapter 18!

- Change the nenmber's status (ACC) and/or submit an availability report in
accordance with ENLTRANSMAN|24. 08|and Chapter 18, if appropriate, when the
menber is found fit for full duty.

- Ensure menber's PRD is correctly adjusted if the MIF assigns an additiona
period of LIMDU as a result of the reeval uation appoi ntment (the MONTHLY
STATUS UPDATE OF LI MDU PERSONNEL nessage can be used).

- Verify PRDs for all personnel on linted duty and take appropriate action as
required by Article|24.05/

- Mail the expired PRD portion of the SDS LI MDU ADHOC Report to the Transient
Monitoring Unit (TMJ) in sufficient time to allow receipt by the 10th of each
nont h.

- Track the status of FORDU (ACC 100) personnel awaiting final disposition of
PEB or Departnent Review.

- Ensure service record/case files contain copy of Medical Board cover sheet,
messages requesting additional LIMDU period and copi es of MB3/MB2 SDS events
docunenting the conpl ete chronol ogi cal history of LIMWU status.

- For PRDs requiring adjustment backward, subnit separate correction request
message to the assignnment control authority.

24.074 COGNI ZANT CONTROL NAVAL MEDI CAL TREATMENT FACILITY. The cogni zant Naval MIF
shal | :

- Designate a single point of contact to coordi nate and schedul e LI MDU
reeval uati ons;

- Establish procedures to provide LI MDU reeval uati on appointnents on a priority
basi s.

- LIMDU Coordinators at MIFs will hold nonthly neetings with area LI MDU
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Coordinators to review and discuss potential problens.

- Maintain nedical records, for LIMDU personnel, separately to assist in
identification and processing. Flag nedical records for Aviation, Subnarine
and ot her Special Duty personnel assigned to LIMDU, to further assist in
i dentification and processing.

- Per MANMED, Chapter 18, advi se COVNAVPERSCOM ( PERS-821), BUMED (33), EPMAC
(TMJ), the nmenber's parent command, and the servici ng PERSUPPDET/ Per sonnel
Ofice via a weekly nmessage of the status of all LINMDU reeval uations
conducted during the previous week. This nmessage shall be rel eased each
Friday. (Figure 24H|is a sanple of a weekly LI VDU REEVALUATI ON DI SPCSI TI ON
nmessage) .

- Provide the Menber's Command, info the servicing PERSUPPDET/ Personnel O fice,
with the requested reeval uati on appoi ntnments by nessage within 10 worki ng days
fromthe recei pt of the request for reevaluations. Provide conplete
justification should the reeval uati on appoi ntnent not be schedul ed at |east 60
days prior to the expiration of the LIMDU period; ([Figure 24G|is a sanple of
the nmessage response):

- Conpl ete the reevaluation no |ater than 60 days prior to the expiration of the
LIMDU to ensure one of the following actions is conpleted prior to the end of
the menber's LI MDU peri od:

-- The nmenber is found fit for full duty.

- Establish |l ocal procedures to ensure the nenber reports to the Patient
Admi ni strative Departnent inmediately before and after all follow up and
reeval uati on appoi nt nents.

24.08 DI SPOSI TI ON AND ACCOUNTI NG OF PERSONNEL UPON COWVPLETI ON OF LI MDU

Personnel will not be retained in ACC 105 upon conpletion of limted duty. Once
found fit for full duty by the attending physician, the PERSUPPDET/ Personnel O fice
shal | take action as foll ows:

- For personnel whose ACC was changed from 100 to 105:
--If PRDis nore than 90 days beyond their TLD period, change ACC to 100.
--If PRDis less than 90 days beyond their TLD period, change ACC to 100
and subnmit a nessage to the ACA indicating the nmenber's availability for

reassi gnnent at PRD.

--1f the PRD was adjusted, to conplete the period of TLD, change ACC to
320 and submit a class YJ availability report per |Chapter 18

- For personnel ordered to a new duty station for limted duty (i.e. PCS orders
i ssued by the ACA) and,

-- Menber is not pending an ENCORE request, change ACC to 320 and subnit a
Class YJ availability per Chapter 18.

-- Menber submits or is pending an ENCORE request, change ACC to 350 and
track to ensure tinely response to ENCORE request. Upon receipt, take
appropriate action.

- For personnel awaiting subsequent medical board action, continue to account
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for in ACC 105.

- Personnel authorized to proceed home awaiting orders per M LPERSMAN 1910-900
to await PEB proceedings, will be accounted for in ACC 381 utilizing
procedures established in the SDSPROVAN.

- In case of enlisted personnel found fit for full duty and who is in receipt
of approved retirenent/Fl eet Reserve dates or are beyond H gh Year Tenure
(HYT), no availability is required. Change ACC to 100 and contact PERS-821
regardi ng execution of previously approved retirenent or Fleet Reserve
aut hori zati on.

24.081 ASSI GNVENT OF PERSONNEL FOUND FIT FOR FULL DUTY. The type duty to which
menbers will be assigned by the ACA after being found fit for full duty by a nedica
board will be deternined as follows:

- Personnel being assigned to or are currently on Type Duty 1 who are rel eased
fromLIMU status will have the period of LIMDU applied to their Nornal Shore
Tour (NST). \hatever tine remains on NST after the LIMDU period has been
applied will be conpleted at the current duty station. If notineis
remai ning on NST, the menber will be assigned to Sea Duty. The Decision Logic
Tabl e of |Figure 241 |with availability nonth as basis for conputation is
ger mane.

- Personnel on Type Duty 2, 3, 4, 5 or 6 who are placed in a LIMDU status w ||l
normal |y be assigned in accordance with the Decision Logic Table of [Figure 24J
using availability nonth as basis for conmputation. (The tine nenber starts
limted duty until the nenber is found fit for full duty is considered idle
time and will not be used in conputation of cumnulative sea tine.

24.082 EARLY SEPARATI ON: Approval of early separation will be contingent upon
overall Navy nmanning, manning of specific ratings and NECs, the availability of
billets and existing PCS funding constraints.

- Personnel, whose EACS is within 90 days and do not desire to reenlist, may be
separated within seven days of being found fit for full duty per M LPERSVAN
1910- 102,

- Personnel, whose EACS is nore than 90 days but within one year, may subnit a
request for early separation to COVWNAVPERSCOM

24.09 STATUS UPDATE OF LI MDU PERSONNEL.

The PERSUPPDET/ Per sonnel O fice shall adhere to the LIMU tracking procedures
established by Article|24.05 and shall use either the LIMDU tickler cards or
aut onat ed tracking reports to docunent the reeval uati on process, request PRD
adjustnents and identify overdue availabilities. Reports shall be provided as
fol |l ows:

- PERSUPPDET/ Per sonnel O fices shall submit a nmonthly report via nessage to
COVWNAVPERSCOM ( PERS- 821), info BUMED 0331 and the cogni zant Medi cal Treat nent
Facility. These reports shall be subnitted in sufficient tine to allow
recei pt by PERS-821 no later than the tenth day of each nmonth. Negative
reports are not required. The report is conprised of 4 sections: PRD
DI SPARI TI ES, PERSONNEL HELD ON BOARD I N AN EXPI RED LI MDU STATUS, PERSONNEL
PENDI NG DEPARTMENTAL REVI EW PEB ACTI ON, AND PERSONNEL WHO HAVE BEEN MADE
AVAI LABLE BUT ARE NOT | N RECEI PT OF CRDERS. (See|Figure 24K.|)

-- Report any PRD disparities which require update or correction in MAPTIS

ENLI STED TRANSFER MANUAL 24-9
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I nclude the follow ng information:

NANVE SSN ucC PRD (according to current EDVR) DATE OF

MEDI CAL BOARD AND REEVALUATION VISIT (I F APPROPRI ATE), PERI OD OF LI MDU

( REFERENCE DEPARTMENTAL REVI EW AUTHORI ZATI ON FOR PERI CDS OF LI MDU | N EXCESS OF
12 MONTHS), REQUESTED PRD CHANCE.

-- Report the current status and the effective date of that status of all
personnel held on board in an expired LIMDU status as of the first of the
month. This list will correspond to those nenbers on LIMDU with expired
PRDs with the addition of sonme nenmbers who were assigned to LIMDU from
shore duty and did not require PRD adjustments. |nclude the final
di sposition only of personnel who were listed on the |last report but are
no |l onger on board for LIMDU (i.e. Transferred for Duty, Separated etc).
A complete LIMDU status history will be included on each nenber on the
first report in which he appears as an expired LI MDU. Subsequent reports
will report current status only. (List in PRD order-oldest first)

NANVE SSN uc PRD (according to current EDVR) DATE OF LI MDU
REEVALUATI ON REQUESTED; DATE OF MEDI CAL

BOARD/ PHYSI CAL EVALUATI ON BOARD; RECOMVENDATI ON OF MEDI CAL BOARD; DI SPCSI TI ON
OF BOARD ( FORWARDED FOR DEPARTMENTAL REVI EW PEB ACTI ON AND DATE FORWARDED) ;
DATE OF AVAI LABILITY (I F APPLI CABLE) AND REFERENCE; | F REEVALUATI ON WAS NOT
COVPLETED AS REQUI RED, PROVI DE A DETAI LED EXPLANATI ON FOR NON- COMPLI ANCE W TH
ESTABLI SHED PROCEDURES; AND DI SPOSI TI ON OF MEMBER UPON COWVPLETI ON OF THE LI MDU
ASSI GNMVENT.

NOTE: If nenber's nedical board has been previously forwarded for Departnental
Revi ew PEB action and results are not received, the PERSUPPDET/ Personnel
Ofice will research all avail able neans (nedical Board Section/LIlIMDU
Coordi nator at the cognizant Naval MIF) prior to forwardi ng the nost
current information.

-- Report the current status of all personnel pending Departnental Revi ew PEB
action on a nedical board that have not been placed in a LI MU status (ACC
105). The following conplete information shall be submitted:

NANVE SSN ucC PRD (according to current EDVR) DATE OF

LI MDU EVALUATI ON REQUESTED;, DATE OF MEDI CAL BOARD/ PHYSI CAL EVALUATI ON BOARD;
RECOMVENDATI ON COF MEDI CAL BOARD; DI SPCSI TI ON OF BOARD ( FORWARDED FOR
DEPARTMENTAL REVI EW PEB ACTI ON AND DATE FORWARDED); DATE OF AVAI LABILITY (IF
APPLI CABLE) AND REFERENCE; | F REEVALUATI ON WASN' T COMPLETED AS REQUI RED,

PROVI DE A DETAI LED EXPLANATI ON FOR NON- COVPLI ANCE W TH ESTABLI SHED PROCEDURES;
AND DI SPCSI TI ON OF MEMBER UPON COVPLETI ON OF LI MDU ASSI GNMVENT.

-- Report all personnel who have been found fit for full duty and have been
made avail abl e but who are not in receipt of orders.

NANVE SSN ucC PRD (according to current EDVR) Date/ Met hod
avai | subnitted.

ENLI STED TRANSFER MANUAL 24-10
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SDS ADHOC LI MDU REPORT

ASSI GN' LOCKOPTI ON=OFF

B=PERnn. DATABASE. PSDnn

QUERY

5

JON M N - MASTER. SSN @ TO TRANSI ENT- TRACK. SSN

MULTI FI ND M NI - MASTER. ACC=105 AND RSC=110, 111, 210, OR &
TRANSI ENT- TRACK. ACC=105 AND TRANSI ENT- TRACK. TRANS- TRACK- CODE=61E

REPORT

0=LP

LI NES=56

HL, " * THE DATA CONTAI NED HEREI N |'S PROTECTED BY THE", 46

HL, " PRI VACY ACT OF 1974. ALL MEASURES REQUI RED TO', 93

HL, " PROTECT THI S REPORT SHOULD BE TAKEN. *", 131, SPACE A

H2, "DATE: ", 6

H2, DATE, 15

H2, "LI M TED DUTY PERSONNEL", 78

H2, " PAGE: ", 127

H2, PAGENO, 130, SPACE Al

DL, "NAME: ", 5

DL, M NI - MASTER. NAME, 34

D1, " RATE: ", 45

D1, M NI - MASTER. RATE- ABBR, 52

D1, " PAY GRADE: ", 67

D1, M NI - MASTER. GRADE- CONV, 72

DL,"-", 70

DL, "SSN: ", 83

D1, M NI - MASTER. SSN, 95, E1

DL,"UC", 112

D1, M NI - MASTER. Ul C, 119, SPACE A

D2, "M NI - MASTER RECORD | NFO', 35

, " TRANSI ENT- TRACKI NG | NFO', 81

,"RSC. ", 13
, M NI - MASTER. RSC, 18
, "REPT DT: ", 29

M NI - MASTER. RPT- DATE, 38, E2

"TRACK CD:. ", 60

TRANSI ENT- TRACK. TRANS- TRACK- CODE, 65
"TRANS TR ACC:. ", 86

TRANSI ENT- TRACK. ACC, 91

"DT OF MEDBD: ", 115

TRANSI ENT- TRACK. M SC- TEN, 130, E2
"DSC. ", 13

M NI - MASTER. DSC, 17

"DSC EFF: ", 29

M NI - MASTER. DSC- EFF- DATE, 38, E2
"REPT DT:", 59

TRANSI ENT- TRACK. RPT- DATE, 69, E2
"PRQJ LOSS DT: ", 86

TRANSI ENT- TRACK. PRQJ- LOSS- DATE, 95, E2
"PD OF LIMDU FIRST: ", 121

, TRANSI ENT- TRACK. M SC- FOUR, 124

HHPRERREEYRREYRBEEIIBERIERN

,"ACC. ", 13
, M NI - MASTER. ACC, 18
, "EACS: ", 26

D5, M NI - MASTER. EACS, 38, E2
FI GURE 24A-1
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D5, M NI - MASTER. EACS- | ND, 41

"REVAL DT:", 60

TRANSI ENT- TRACK. LI MDU- REVAL- DATE, 69, E2
"STATUS CH DT: ", 86

TRANSI ENT- TRACK. STATUS- CHG- DATE, 95, E2
"SECOND: ", 121

TRANSI ENT- TRACK. M SC- FI VE, 124

"PRD: ", 13

M NI - MASTER. PRD, 19, E3

"EXTS: ", 26

M NI - MASTER. EXT- MOS- SCH, 32

"1, 34

M NI - MASTER. EXT- MOS- OTH, 37

M NI - MASTER. SKEL- REC- | ND, 41

"AVAI L DT:", 60

, TRANSI ENT- TRACK. DT- AVAI L- SUBM T, 69, E2
" ADTAKE DATE:", 85

, TRANSI ENT- TRACK. ADTAKE- DATE, 95, E2

"DT FWD PEB: ", 114

, TRANSI ENT- TRACK. M SC- ELEVEN, 130, E2
"REBUTTED PEB: ", 116

TRANSI ENT- TRACK. M SC- ONE, 124
"REMARKS: ", 8

, TRANSI ENT- TRACK. ADDRESS, 132, E4, SPACE A3

BRIUNEEEEEEEEEEEEEZRHRE

E1, " XXX- XX- XXXX"

E2, " XX- XX- XX"

E3, " XX- XX"

/BP9 09,9, 0.9.0.0.0,0.9.0.0.0,0.9.9,0.9,0,.0.9,0.9.0.0.0,0.9,9.0.0.0.9,0,0.9.0.0,0,¢.9.¢,¢
D9,0,9,0,0.9,.0.9,0,0.9,:0,9,0.9,9,0.9.9.9.0,0.9.0.9.0,0.9,.9,0.9.0.9.0,0.9.0.9.0,09..¢
09,0.9,9,0.9.9,.0.0,0.9.9,:0.0.0.0.9,0.9.0.0.0.0.9.0,.0.9,0.0.0,0.9.9,0.0.09.0,¢0.0004
S1, M NI - MASTER. NAME

S2, M NI - MASTER. PRD

TF, " TOTAL LI MDU PERS: ", 90, SPACE B5

TF, M NI - MASTER. SSN, 100, COUNT

END

FI GURE 24A-2
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BLOCK DESCRI PTI ON

| TEMS CONTAINED I N THE M NI - MASTER ARE AUTOVATI CALLY DOANLOADED FROM THE FI ELD HOST
PROCESSCR AND CANNOT BE CHANGED I N THE MB3 PROCESS. UTILIZE THE APPLI CABLE BLOCKS I N

THE MB3 EVENT AS FOLLOWE:
BLOCK NAME

TRANS- TRACK- CODE
LI MDU- REVAL- DATE

DT- AVAI L- SUBM T

TO COWNAVPERSCOM OR EPNMAC.
STATUS- CHG DATE

PREPARED/ UPDATED.

PRQJ- LOSS- DATE

ADTAKE- DATE

M SC- ONE

M SC- FOUR

M SC- FI VE

M SC- TEN
M SC- ELEVEN
ADDRESS

DESCRI PTI ON

ENTER 61E

ENTER THE 1ST DAY OF THE MONTH THREE
MONTHS PRECEDI NG THE PROJ- LOSS- DATE
(I.E., LIMU PRQOJ-LOSS- DATE | S 9205,
SET THE LI MDU- EVAL- DATE AT 920201.)
ON THE 1ST DAY OF EACH MONTH, THE SDS
LI MDU AVAI L RPT W LL AUTOVATI CALLY

G VE A LI ST OF PERSONNEL REQUI RI NG
REEVAL APPO NTMENTS FOR THE MONTH.
UPON RECEI PT OF THE REEVAL DATE FROM
THE MIF, ENTER DATE OF REEVAL APPT.
ENTER DATE AVAI L SUBM TTED

ENTER DATE THE MB3 I S

ENTER THE PRQJECTED

COVPLETI ON OF LI MDU.

ENTER THE DATE AVAI L SUBM TTED TO
COVNAVPERSCOM OR EPMAC WAS ADTAKED.
ENTER "Y' OR "N' TO I NDI CATE WHETHER
MBR REBUTTED FI NDI NGS OF PEB. (LEAVE
BLANK | F MEDBD NOT REFERRED TO PEB.)
ENTER THE NUVMBER OF MOS FOR FI RST
PERIOD OF LIMDU (1.E., 06).

ENTER THE NUVMBER OF MOS FOR

SECOND/ SUBSEQUENT PERI OD OF LI MDU
(I.E., 06). THE TOTAL NUMBER OF MOS
OF LI MDU W THOUT REFERRAL TO
COVNAVPERSCOM FOR DEPT REVIEW IS 12
MONTHS.

ENTER THE DATE COF MEDBD.

ENTER THE DATE OF MEDBD FWD TO PEB.
ENTER THE CLI NI C AND DRs NAME
FOLLOAED BY ANY REMARKS AS NECESSARY
TO FACI LI TATE THE TRACKI NG OF LI M TED
DUTY PERSONNEL. THIS FIELD I S

DESI GNED TO ONLY REFLECT THE " MOST
CURRENT" | NFORVATI ON ON LI MDU
PERSONNEL VI CE A COWLETE HI STORY

SI NCE DATE OF RECEI PT FOR LI MDU.

AS MB3 EVENTS ARE PREPARED/ UPDATED, THEY SHOULD BE PRI NTED, W TH A COPY FI LED I N THE
FI ELD SERVI CE RECORD | N CHRONOLOG CAL ORDER, ABOVE THE MEDI CAL BOARD, TO FACI LI TATE A
COVPLETE HI STORY OF LI MDU PERSONNEL TRACKI NG

FI GURE 24B
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SAMPLE SDS ADHOC REPORT

* THE DATA_CONTAI NED HEREI N | S PROTECTED BY _THE PRI VACY ACT OF 1974. ALL MEASURES
REQUI RED TO PROTECT THI'S R E PORT SHOULD BE TAKEN*
DATE: 05/18/92 LI M TED DUTY PERSONNEL PAGE 11
NAMVE:  COOK, BRUCE ERI C RATE: MBCS AY GRADE: E-8 SSN. 123-45-6789
Uic ~ 62733
M NI - MASTER RECORD | NFO TRANSI ENT- TRACKI NG | NFO
EEB:BD- 2109 RE% DI: 79-03-24 TRACK CD:  61E TRANS TR ACC: 105 DT OF
Elsﬁ/:DU FP%ST' D% EFF: - - REPT DT: 79-03-24 PRQJ LOSS DT:  92-10-15 PD OF
AEE: %)Q " EACS: 91- 05-17 REVAL DT: 92-07-15 STATUS CH DT: 92-05-18
PRD. _ 92-04 EXTS: / AVAI L DT: - - ADTAKE DATE: - - DT
FWD PEB: oo
REBUTTED PEB:
REMARKS: ORTHQ' DR SM TH
FLY, DONALD JOHN RATE: ABH3 PAY GRADE: E-4 SSN. 234-56-
7892 u C ' 33355
M NI - MASTER RECORD | NFO TRANSI ENT- TRACKI NG | NFO
RSC, 110 REPT DI, 92-01-06 TRACK CD:  61E TRANS TR ACC: 105
DI _OF MEDBD: -04- 24
DSC; 00 DSC EFF: - - REPT DT: 92-01- 06 PROJ LOSS DT: 92-10-23
PD OF LIMDU FLRST: 06
/ngg:ON 05 EACS! 92- 05- 26 REVAL DT: 92-07-23 STATUS CH DT: 92-05-18
PRD. 92-10 EXTS: / AVAI L DT: - - ADTAKE DATE: - -
DI FWD PEB:
REBUTTED PEB:
REMARKS:
NANE: lJCa\JEgglgSOHN PAUL RATE: ET3 PAY GRADE: E-4 SSN. 987-65-4321
M NI - MASTER RECORD | NFO TRANSI ENT- TRACKI NG_| NFO
RSC, 110 REPT DT; 90-07-10 TRACK CD:  61E TRANS TR ACC: 105
DI _OF MEDBD: 91-12-20
DSC; 00 DSC_EFF - REPT DT: 90- 07- 10 PROJ LOSS DT: 92-11-14
PD OF LLMDU FLRST 06
é%%d\l D10506 EACS! 93-01-29 REVAL DT: - - STATUS CH DT: - -
PRD.  91-11 EXTS; 24 | AVAI L DT: - - ADTAKE DATE: - - DT
FWD PEB: ~92-02-23
REBUTTED PEB:
REMARKS:
NAME:  SAI LOR, SALLY ANN RATE: AN PAY GRADE: E-3 SSN:  402- 99-
8889 U C 4255
M NI - MASTER RECORD | NFO TRANSI ENT- TRACKI NG_| NFO
EEB:BD 1182 OSRﬁ’T DI: 92-02-26 TRACK CD: 61E TRANS TR ACC: 105 DT OF
DSC: DSC _EFF: - - REPT DT: 92- 02- 26 PROJ LOSS DT: 92-11-20
PD OF LIMDU FIRST: 06
éEC 105 EACS: 92- 08- 30 REVAL DT: 92-08-20 STATUS CH DT: 92-05-13
PRD: 92 05 EXTS: / AVAI L DT: - - ADTAKE DATE: - -
DI FWD P
REBUTTED PEB:
REMARKS:
ENLI STED TRANSFER MANUAL 24- 15
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SAMPLE LI MDU TI CKLER

PRD:
NANE: RATE SSN DT
rREC>MNECC 000 0 /e
COVWAND/ Ul C: / PHONE: ___
II\D/EBBD DATE: REEVAL (WM YY) DT BD FWD TO
TYPE AVAI L/ DE SUB: / EACS:
EXTENSI ONS:
1ST PD OF LIMDU (MOS): 2ND PD OF LIMDU (MOS):
REBUTTED FI NDI NGS:  YES NO REBUTTAL FWD TO PEB:
LI M TATI ONS
COMVENTS:
880915: REPORTED FCR LI MDU
881215: REEVAL REE SUB WA NA GFAM DTD 881215
890115: REEVAL SKED 890131 PER GRAM DID 890105
890131: APPROVED FOR 6 MOS LINDU EXT A SF600 TO 8908. PRD CHG REQ BY NH
MSG 310131Z2JANS9,
890308: PRD STILL IN ERROR. PRD CORRECTI ON REQ 081400ZMARS9.
890328: PRD ADJ TOQ 8908.
890527: REEVAL REE SUB VI A NAVGRAM DTD 890927.
890605: REEVAL SKED 890629 PER NH NAVGRAM DID 890605
890629: NOTI FI ED MEDBD DI CTATED TO BE REFERRED TO PEB. REF: NH 2903347JUNB89.
890724: CONTACTED NH REGARDI NG STATUS OF MEDBD. ADVI SED MEDBD TO BE FWD
W THI N_ONE WEEK
890730: MEDBD REC DTD 890629 FWD PEB 890726.
890825: FOUND UNFI T FOR DUTY BY PEB, MBR ACCEPTED FI NDI NGS OF 20%
890826: MBR SENT HOM AWAI TI NG ORDERS. RPT SUB TO PERS 23/24 PER MPM 3860360
891025: TRACER ACTION I NI TI ATED TO PERS 23 I NFO PERS 24 PER MPM 3860360
891125: REC AUTH FOR DI SCH NLT 891201
891201: DI SCHARGED THI S DATE
(NOTE: The LIMWU tracking card shown above shall be filled out conpletely.
Al information concerning the nmenber's reeval uation, status change and
ot her |nfornat|on,perta|n|nﬁ to his/her LI MDU status shal
annot at ed. Add|t|onaII¥ t hese cards shall be filed alphabet|cally by
PRD nonth with expired PRDs in the front in the same manner. The
reverse of the tickler card shall be Ieft blank to provide space for
conti nuation of comments.
Fl GURE 24D
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SAMPLE LI M TED DUTY REEVALUATI ON CHECK SHEET LETTER
From Officer in Charge Personnel Support Activity Detachnent, ( Station )
To: Menber -

Vi a: T er ( Menber's parent comand )
Subj: LIM TED DUTY REEVALUATI ON APPQO NTMENT

Ref : Eag ENLTRANSNAN Chapt er 24| and. Addendum B
b) U'S. Navy Manual of the Medical Department, Chapter 18

Encl: (1) Limted Duty Reeval uati on Check Sheet
1. References Fa? and (b) state that a nenber on Limted Duty nust be

reevaluated no_[ater than"two nonths prior to the expiration o0f the linmted
uty er|od Thi's al so applies to personnel on second and subsequent periods
|n1ggs duty. Alinmted duty reevaluation appoi ntment has been schedul ed
DATE: TI MVE: PLACE: NAVHOSP PORTSVA -

2. You are not_authorized to reschedule this reeval uati on appoi ntnent for
personal conveni ence (1 ncluding annual | eave).
3. You are to report in the uniformof the day with your nedical record to
the Patient Adm nistrative Cff|ce | ocat ed. _ NAVHOSP

no later tha 30 ).

4. You are to ensure that enclosure (12 s endorsed by the doctor and the
Patient Administrative Ofice as i1 ndicated and returned to your connand LI MDU
coordinator 1mediately after ¥our reevaIuat|on appol ntnent. The nmand

LI MDU Coordinator w || ensure that enclosure (1) is received by the PERSUPPDET
LI MDU coordinator within 24 hours after the appointnent.
5. Failure to conPlxqwjth the requirenents here| constitutes a violation of
the Uniform Code o I|tar6 Justice Article (fa|Iure to go to appoi nted
pl ace of duty) and Article 92 (failure to obey a |l awful order).
6, .If you have any questions regard|n9 this matter, you or ¥gur command' s
Limited Duty Coordinator should contact ( PERSUPPDET LIMDU Coordi nator) at (
Phone Nunber ).

Fl GURE 24E-1
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LI M TED DUTY REEVALUATI ON CHECK SHEET

( NAVE/ RATE)
( DEPARTED COMMAND)
ARRI VED NAVHOSP MEDI CAL BOARDS SECTI ON

THE_PURPOSE OF THI S DOCUMENT IS TO ASSI ST | N MONI TORI NG THE LI M TED DUTY
STATUS OF | NDI VI DUALS REQUI R NG REEVALUATI ON.

ENDORSEMENT TO BE COWPLETED BY DOCTOR ( MUST S| GN APPROPRI ATE BLOCK)
REEVALUATI ON COVPLETED AND MEMBER FOUND FIT FOR FULL DUTY

MEMBER FOUND FI T FOR FULL DUTY AND MAY BE MADE AVAI LABLE
| MVEDI ATELY

MEMBER WLL BE FIT FOR FULL DUTY UPON COVPLETI ON OF CURRE
LI'M TED DUTY AND MAY BE MADE AVAI LABLE FOR TRANSFER AT PRD.

REEVALUATI ON COVPLETED AND MEMBER FOUND NOT FIT FOR FULL DUTY
MONTHS ADDI T1 ONAL II_-IS,;/I TED DUTY RECOMVENDED ( TOTAL LI MDU DCES

NOT EXCEED 12

MONTHS ADDI TI ONAL LI M TED DUTY RECOMVENDED MEDI CAL BOARD TO BE
Dl CT. ﬁél')ED FOR DEPARTMENTAL REVI EW ( TOTAL LI MDU EXCEEDS 12

MEDI CAL BOARD TO BE DI CTATED REFERRI NG MEMBER S CASE TO THE
PHYSI CAL EVALUATI ON BOARD

HE COVPLETED MEDI CAlL BOARD REPORT MJUST BE FORWARDED W THI N 10 DAYS TO THE
ERVI Cl NG PERSUPPDI:_F/ PERSONNEL OFFI CE.
F

I

REEVALUATI ON WAS NOT COVPLETED AS RE | RED BY MANMVED CHAPTER 18, | NCLUDE
COVPLETE JUSTI FlI CATI ON_FOR NON- COVPL| TO BE REPORTI NG TO COVNAVMEDCOM
OUR MEDI CAL REG ONAL COVIVAND, AND COVNAV RSCOM

- wnd

<

DOCTOR S Sl GNATURE
DEPARTED NAVHOSP MEDI CAL BOARDS SECTI ON
REPCRTED COMVAND

FI GURE 24E-2
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SAMPLE REEVALUATI ON APPO NTMENT REQUEST MESSAGE
FROM  PERSUPPDET/ PERSONNEL OFFI CE
TO, NAVHOSP 1l /1
INFO  PARENT_ COMVANDS {LTST ACC CVD W LI MDU PERS FOR WWH CH APPO NTMENT

REQUESTED)
UNCLAS /] N96320/ /
SUBJ EST FOR LI MDU PERS REEVAL APPOL NTMVENTS
NBOI DY GENADVE N { PRRSUSBDETT PERACNNEL OFFIGE) T 7
REF/ A/ DOC/ ENL TRANSMVAN/ /
REF/ B RV (PERSUPPDET] PERSONNEL  OFEI CE/ 000000ZNOVO 1LY - { NOTAL/{
NARR/ REF A ENLTRANSMAN CHAP 24. REF B IS MW REQ FOR LI MDU REEVAL APPTS//
RVKS/ 1. FOL PERS HAVE LIMDU PRD __ . PERREF A REQ SKED REEVAL APPT.
NAVE RATE  SSN CLI NI ¢/ DR Ul ¢/ COMD
MTH R B SN 000- 00- 0000  ORTHQ PETERS 00207/ NAS JAX
JONES, A ). 000- 00- 0001  PSHYCO'WOOD. 00204/ NAS CECI L
MATT NiVN SK2 000- 00- 0002  ORTHO/ PEIERS 55467/ NIC ORL
W LLI ANB J.D. BVB 000- 00- 0003  I'NTMED/ JONES ~ 00000/ NSB KSBAY
2. FOL PERS HAVE LIMDU PRD PRIOR TO . REQ SKED REEVAL APPT. REF B
'S MY PREVI OUS REQUEST FOR LI RDO RESVAC—APPT—
NAVE RATE  SSN CLI NI ¢/ DR Ul ¢/ COMD PRD
HORNBLOVWER,_H DP2 000- 00- 0004 'HO PETERS 00207/ NAS JAX 8907
FISHER E. G NC 000- 00- 0005 [ NTMED) JONES 00207/ NAS JAX 91
FELDERS, L. U AT2 000- 00- 0006 PETERS 00207/ NAS JAZ
89127/

FI GURE 24F
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SAMPLE REEVALUATI ON APPO NTIVENT NOTI FI CATI ON MESSAGE

FROM NSBHCDP [[--11
TG PARE COVIVANDS_('ETST_ALL CMD W LI MDU PERS FOR WHI CH APPOl NTVENT

RE
IS"I\'":O PE SUPPDE)I'/ PERSONNEL OFFI CER REQUESTI NG REEVAL APPO NTMENT
UNCLAS // N06320/ /

SUBJ REEVAL APPT LI MDU PERS
MSG G GENADM N/ NAVHOSP _ l=]-11
REF/ A/ RNG’ ( PERSUPPDET / PERSONNEL OFFT CE) 000000Z MONTH YR/ /
AVMPN REF | S PSD/ PERSONNEL OFFI CER REQ FOR LI MDU REEVAL APPT//

RMKS/ 1. ADVI SE PERS LI STED BELOW DATE/TI ME LI MDU REEVAL APPT | S SCHED.
NANME RATE SSN CLI NI C/ DR u ¢/ CvD TI ME/ DATE
SMTH, R B. SN 000- 00- 0000 ORTHQ PETERS 00207/ NAS JAX 1400/ 92MAR23
JONES, A J. MVB 000- 00-0001 PSHYCO WOOD = 00204/ NAS CECI L 1300/ 92MAR22
MATT. D NWN_ SK2 000- 00- 0002 [HQ PETERS 55467/ NTC ORL 1430/ 92MAR23
WLLIAVS J.D. BMB 000- 00- 0003 | NTMEDY JONES 00000/ NSB KSBAY 1230/ 92MARLS
HORNBLOAER, ' H.  DP2 000- 00- 0004 [HQ PETERS 00207/ NAS JAX 1500/ 92MAR23
FISHER E. G PNC  000-00-0005 [ NTMED/ JONES 00207/ NAS JAX 1330/ 92MARLS
FELDERS, L.U. AT2 000- 00- 0006 PETERS 00207/ NAS JAX 1330/ 92MAR23
2. PERS ARE REQUI RED TO REPORT I N THE UNI FORM OF THE DAY, | N POSSESSI ON OF
APPROPRI ATE RECORDS TO | NCLUDE L

B WORK, X-RAYS, ETC., TO PATI ENT
ADM NI STRATI ON OFFI CE, LI CATED NAVHOSP
R WLL BE DI RECTED TO

BRI EF. CN_COVP’E ON_CF _REEVAL .
RETURN TO THE PATI ENT ADM NI STRATI ON OFFI CE FOR STATUS UPDATE.

3.  REM ND PERS THAT FAILURE TO COVPLY W TH REEVAL PRCIZEDURES IS AVIA UCM
ARTS 86 AND 92. QUESTI ONS SHOULD BE DI RECTED TO EACH MBRS LI MDU COORDI NATOR.

4. POC HVC(SS) B.T. PERSON, PATIENT ADM N (A) 942-7777./1/
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SAMPLE WEEKLY LI MDU REEVALUATI ON DI SPCSI TI ON. MESSAGE

BT
UNCLAS //N06320//
MBG Df GENADM N NAVHOSP [-1-11
SUBJ:  WEEKLY LI REEVACUATTON DI SPCSI TI ON
REF/ A/ DO/ MANVED, CHAP 18/ /
REF/ B/ GENADM N COVNAVPERSCOM M LLI NGTON TN 211500ZOCT88/ /
REF/ C/ GENADM N COMNAVPERSCOM M LL| NGTON TN 280001ZNOv88/ /
RMKS/ 1. PER REFS A TH C, FOL I'S I MVED UPDATE OF LI MDU PERS FOR THE
PERI OD TO

FOL PERS EVALUATED AND FClJND FIT FOR FULL DUTY OR FIT FOR FULL DUTY AT
EXPl RATI ON CF CURRENT Ll SERVI CI NG PERSUPPDET/ PERSONNEL OFFI
SHOULD SUBM T AVAI L | AW CHAP 20 ENLTRANSMAN AND/ OR CHANGE ACC TO 100 AS
APPROPRI ATE
NANVE RATE SSN CLI Nl ¢/ DR Ul ¢/ CVD AVAI L DATE
SMTH, R B SN 000- 00- 0000 ORTHQ PETERS 00207/ NAS JAX
JONES, A J MvB 000- 00- 0001 PSHYCO WOOD 00204/ NAS CECI L 92MAY18
B. FO. PERS EVALUATED AND RECMD FOR ADDL PD OF LIMDU NOT TO EXCEED 12 TOTAL
MONTHS OF TLD.  FOR PERS-821, REQ ADJ LI MDU EXPI RATI ON DATE.
NANME RATE SSN CLI NI ¢/ DR u ¢/ CvD NEW ID!ATVDUE
MATT NIWN SK2 000- 00- 0002 ORTHO PETERS 55467/ NIC ORL 92JUL18
W LLI ANB J. F. BMVB 000- 00- 0003 I NTMED/ JONES 00000/ NSB KSBAY 92SEP15
C FOQ. PERS EVALUATED AND RECMD FCR ADDL PD OF_LIMDU, TO EXCEED 12 TOTAL
MONTHS OF TLD. FOR PERS-821 MEDBD TO BE SUBM TTED FOR DEPARTMENTAL REVI EW
NANVE RATE SSN CLI Nl ¢/ DR Ul ¢/ CVD VEDBD DATE
MEADE, D. L. PN1 000- 00- 0004 CRTHO’ PETERS 00207/ NDW 92VAY14
D. FOL PERS EVALUATED AND UNFI T FOR ADDL LI MDU, CASE REFERRED TO PEB.

NANME RATE SSN CLI Nl ¢/ DR Ul ¢/ CVD VEDBD DATE
HORNBLOVER, H. DP2 000- 00- 0005 ORTHO PETERS 00207/ NAS JAX  92MAR23

E. FOL PERS FAILED TO REPORT FOR SCHEDULED LI MDU REEVALUATI ON:

NAVE RATE __SSN CLINLC/ DR UL C/ CVD
FELDERS, L.U.  AT2 000-00-0006 ORTHQO PETERS 00207/ NAS JAX 1300/ 92A
2. POC HM(SS) B.T. PERSON, PATIENT ADM N (A) 942-7777.//
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DECISION LOGIC TABLE FOR ASSIGNMENT OF PERSONNEL FOUND
FIT FOR FULL DUTY AFTER ASSIGNMENT TO LIMDU FROM TYPE DUTY 1 AND 6
NST - (completed NST + LIMDU period) = Months remaining on NST.

RULE IT months remaining Member will PRD set
on NST
a. Is greater than 0 remain at current To_complete
duty NST
b. Is less than be assigned to Sea Duty To PST

(no time remaining)

FIGURE 241
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DECISION LOGIC TABLE FOR ASSIGNMENT OF PERSONNEL FOUND
FIT FOR FULL DUTY AFTER ASSIGNMENT
TO LIMDU FROM TYPE DUTY 2, 3, OR 4

A B C D
RULE IT member has Member will be with PRD Provided
assigned to established
1. 0-6 months Shore Duty To NST OBL ISERY
remaining on shore tour Note 1,2
2. Greater than _ _ Sea Duty To_complete
6 months remaining PST or See
on PST notes 1 and

However, Mbr-"s
will_not be
required to _do
more than 12
months beyond
theirr PST.
(See Examples)

Note 1: Career personnel (See Article[3-08|, ENLTRANSMAN) will be assigned
without regard to OBLISERV.

Note 2: Non-career personnel (See Art. 3.08 ENLTRANSMANB must_have,  or
agree to acquire, a minimum 24 months obligated service (OBLISERV) t0 be
eligible for assignment ashore. Non-career personnel who do not desire to
acquire necessary OBLISERV will remain at current duty station and/or may

request early separation Xsee 24._.081). Non-career personnel nearing their
EACS or with”an expired EAOS must request reenlistment via ENCORE.

Example (1): MBR"s who have 12 months remaining on PST will be assigned to a
24 month “tour.

Example (2): MBR"s who have 9 months remaining on PST will be required to
complete "a” 21 month tour.

FIGURE 24J
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SAMPLE MESSAGE FOR STATUS CHANGE OF LI MDU PERSONNEL

FM ( PERSUPPDET/ PARENT COMVAND | F NOT SERVI CED BY PERSUPPDET)
TO COVNAVPERSCOM M LLI NGTON TN/ / PERS821/ /

TRANSMONUNI T NEW ORLEANS LA/ / TMJ/ /
I NFO ( COGNI ZANT MEDI CAL TREATMENT FACI LI TY)

EPVMAC NEW ORLEANS LA/ / TMJ /
UNCLAS/ / N06320/ /
MSGA DF GENADM N ( PERSUPPDET/ PARENT COMVAND | F NOT SERVI CED BY PSD)
SUBJ/ STATUS CHANGE OF LI MDU PERS (AUG 03)/
RWKS/1. A THE FOL PERS HAVE ERRONEQUS FI RST TERM LI MDU PRDS:
(THI'S SUBPARA W LL BE USED FOR PERS W TH | NCORRECT PRD S ASSI GNED WHEN LI MDU ORDERS
WERE CUT. ALL REQUESTS FOR FI RST TERM PRD ADJUSTMENT W LL BE SENT TO TMJ.)

SSN RATE  NAME MEDBD DT/ PERIOD  CORRECT PRD uc

123-45-6789 HVOM  JOHNSON, S R 000809/ 8 NOS 0103 00001
001-00- 0002  HML SMTH, | B 000812/ 8 MOS 0103 00002
002-00-0000 PNCM  SKATE, | M 000701/ 8 MOS 0102 00003

B. THE FOL PERS ARE ON SECOND OR SUBSEQUENT PERI CD OF LI MDU AND HAVE ERRONEQUS PRDS:
(THI'S SUBPARA W LL BE USED FOR PERS W TH | NCORRECT PRD S DUE TO SYSTEM ERRCR.)

PERS SSN RATE  NAME DTG PERS821 APP CORRECT PRD U C
404 000- 00- 0005 AB1 EDGAR, B E 012000ZMAROO 0104 00005
404 005-23-9000 ABE2 NOBLE, | B 082340ZAPRO0O 0102 00006

C. THE FOL OFFI CERS ARE ON SECOND OR SUBSEQUENT PERI GD OF LI MDU AND HAVE ERRONEOUS
PRDS:
(THI'S SUBPARA W LL BE USED FOR OFFI CERS W TH | NCORRECT PRD S DUE TO SYSTEM ERROR)

PERS SSN GRADE NANE DTG PERS821 APP CORRECT PRD U C
421 125-78- 0054/ 1700 LTJG JOHNSON, B  072130ZMAY0O 0101 00009
2. THE FOL PERS WERE FOUND FI T FOR DUTY, AVAIL SUBM TTED AND ARE NOT | N RECElI PT OF
ORDERS:

PERS  SSN RATE NANE AVAIL DATE  PRD ucC

404 006- 43-0001 AE2 FLYER, | M 000201 0003 00007

405 009- 54- 0003 BMC KNUCKLES, D 000312 0004 00008

405 008-43-1300 BMVB HOOX, C D 000410 0005 00009

3. FOL I NFO PROVI DED ON PERS AWAI TI NG LOCAL MEDBD/ PEB WHO ARE NOT | N ACC105/ 355:

(THI'S PARA WLL BE USED FOR PERS WHO ARE NOT CURRENTLY REFLECTING I N ACC 105 OR ACC 355
BUT ARE WAI TI NG MEDBD/ PEB RESULTS)

PERS SSN GRADE/ RATE ~ NAME PRD ACC uc

821/ 405  008- 00- 0057 Joe READER, M 0008 100 00011

RVKS: MEDBD 000115. FWD PEB 000730.

821/ 421 005-48-067/1100 LCDR CONCORDE, J | 0102 381 00012
RWKS: PEB BD DTD 000715. FWD PEB 000714. MBR ACCEPTED FI NDI NGS 15% 00915. MBR SENT
HAO 000915. AWAI TI NG SEP AUTH.

4. LI MDU COORDI NATOR PN2(SW AW JOHN JAMES DSN:  564-0111; COM (757) 867-5309.

FI GURE 24K

ENLI STED TRANSFER MANUAL 24- 24
( NAVPERS 15909G)



	Publication Menu
	Enlisted Transfer MENU
	CHECK FOR AVAILABLE UPDATE
	ACRONYMS
	REFERENCES
	BUPERS INSTRUCTIONS
	DOD REFERENCE HOME PAGE
	FORMS
	JFTR
	MILPERSMAN
	NAVPERS 18068F, VOL II
	OPNAV/SECNAV INSTRUCTIONS
	UCMJ

	COGNIZANCE/INTEREST OF RESPONSIBILITY FOR REVIEWING AND SUBMITTING CHANGES TO THE ENLISTED TRANSFER MANUA
	BRIEF OF CHANGES
	CHAPTER 1 - ENLISTED DISTRIBUTION MANAGEMENT SYSTEM
	1.0  GENERAL.
	1.01  DISTRIBUTION MANAGEMENT CONTROLS.
	1.02  SUPPORTING INFORMATION SYSTEMS.
	1.03  SYSTEM DYNAMICS.
	1.04  INQUIRIES AND CORRESPONDENCE.
	FIGURE 1A - DETAILING SUBDIVISION PROCESS
	FIGURE 1B - NORMAL MANNING BILLETS AND ASSETS
	FIGURE 1C - ACTIVITY TARGET MANNING PLAN
	FIGURE 1D - BALANCE OF TARGET PLAN AND PREDICTED ASSETS
	FIGURE 1E - DETERMINATION OF ACTUAL ACTIVITY MANNING PLAN
	FIGURE 1F - POLICY FOR INQUIRIES AND SUBMISSION OF CORRESPONDENCE CONCERNING ENLISTED PERSONNEL MATTERS
	FIGURE 1G - DISTRIBUTABLE COMMUNITY NECs
	FIGURE 1H - DISTRIBUTABLE COMMUNITY RATINGS
	FIGURE 1I - PSEUDO DISTRIBUTABLE COMMUNITY NEC LISTING

	CHAPTER 2 - DUTY PREFERENCES AND SPECIAL REQUESTS
	2.0  BACKGROUND.
	2.01  NAVPERS 1306/63, ENLISTED DUTY PREFERENCES.
	2.02  NAVPERS 1306/7 ENLISTED PERSONNEL ACTION REQUEST.
	FIGURE 2A - NAVPERS 1306/63, ENLISTED DUTY PREFERENCE
	FIGURE 2B - NAVPERS 1306/7, ENLISTED PERSONNEL ACTION REQUEST

	CHAPTER 3 - ENLISTED ASSIGNMENT SYSTEM
	3.0  OBJECTIVES OF CENTRALIZED ASSIGNMENT SYSTEM
	3.01  GENERAL INFORMATION
	3.02  ASSIGNMENT POLICY
	3.03  TYPE DUTY CLASSIFICATION CODES
	3.04  VARIATIONS IN LENGTH OF SEA AND SHORE TOURS
	3.05   ACTIVITY TOUR (UPON COMPLETION OF DEPARTMENT OF DEFENSE (DOD) AREA TOUR OVERSEAS)
	3.06   PROJECTED ROTATION DATE (PRD)
	3.07  TIME ON STATION AND RETAINABILITY/OBLIGATED SERVICE (OBLISERV) POLICY
	3.08  DELETED (see 3.07 FOR OBLISERV)
	3.09  PRESCRIBED SEA TOUR (PST).
	3.10  SEA DUTY COMMENCEMENT DATE (SDCD)
	3.11  TOUR EXTENSIONS
	3.12  SPLIT TOUR
	3.13  INTER-FLEET TRANSFERS.
	3.14  COMMANDING OFFICER SHIPBOARD OPERATIONAL HOLDS (OPHOLDS)
	3.15  NORMAL SHORE TOUR (NST).
	3.16  SHORE DUTY COMMENCEMENT DATE (SHDCD)
	3.17  SHORE DUTY CURTAILMENT
	3.18  RESERVED FOR FUTURE USE
	3.19  ROTATION  FOR ENLISTED WOMEN
	3.20  FIRST-TERM PERSONNEL ASSIGNMENT POLICY
	3.21  MILITARY COUPLE ASSIGNMENT POLICY
	3.22  ASSIGNMENT OR REASSIGNMENT OF MEMBERS OF THE SAME IMMEDIATE FAMILY (EXCLUDING SPOUSE)
	3.23  SINGLE PARENTS
	3.24  ROTATION FOR CONSTRUCTION RATING PERSONNEL
	3.25  POST CONFINEMENT ASSIGNMENT PROCEDURES
	3.26  CHIEF PETTY OFFICER (E-7/8/9) SEA/SHORE ROTATION
	3.27  COMPTOUR/REASSIGNMENT OF EXCESSES ASHORE
	3.28  ASSIGNMENT WHEN NOT IN COMPLIANCE WITH PHYSICAL READINESS STANDARDS
	3.29  SECURITY LIMITATIONS FOR SURFACE NUCLEAR POWERED SHIPS
	3.30  GENDETS ADVANCED TO AN AVIATION RATING, SEA/SHORE ROTATION
	3.31  FLEET SURGICAL TEAMS (FST)
	3.32 TRANSFER OF PERSONNEL TO OPERATIONAL DUTY
	FIGURE 3A - PERSONNEL ARRIVAL WITHOUT OBLISERV REPORT
	FIGURE 3B - FLOW CHART FOR GENDET ADVANCEMENTS TO AVIATION RATINGS
	FIGURE 3C - OPERATIONAL SUTIABILITY SCREENING REPORT

	CHAPTER 4 - OVERSEAS SERVICE
	4.0  GENERAL INFORMATION.
	4.01  SELECTION OF PERSONNEL FOR OVERSEAS SERVICE.
	4.02  OBLIGATED SERVICE.
	4.03  DEPENDENCY CONSIDERATIONS.
	4.04  PROJECTED ROTATION DATE (PRD).
	4.05  OVERSEAS TOUR LENGTHS.
	4.06  TOUR ADJUSTMENTS.
	4.07  ROTATION UPON COMPLETION OF OVERSEAS FAMILY RESIDENCY PROGRAM (OFRP) TOUR.
	4.08  COMMANDING OFFICER SHIPBOARD OPERATIONAL HOLD (OPHOLD) - TYPE 4 DUTY UNITS.
	4.09  ISOLATED DUTY TOURS.
	4.10  OVERSEAS ASSIGNMENTS FOR NUCLEAR TRAINED PERSONNEL.
	4.11  OVERSEAS TOUR EXTENSION INCENTIVES PROGRAM (OTEIP).
	4.12  MARRIAGES ON DIEGO GARCIA.
	4.13  PERMANENT CHANGE OF STATION TRAVEL FOR PERSONNEL ASSIGNED TO OVERSEAS HOMEPORTED SHIPS AND ACTIVITIES.
	FIGURE 4A - OVERSEAS DUTY TOUR LENGTHS
	FIGURE 4B - REPORT OF SUITABILITY FOR OVERSEAS ASSIGNMENT
	FIGURE 4C - REPORT OF SUITABILITY FOR OVERSEAS ASSIGNMENT
	FIGURE 4D - REPORT OF UNSUITABILITY FOR OVERSEAS ASSIGNMENT
	FIGURE 4E - INTERIM REPORT OF SUITABILITY FOR OVERSEAS ASSIGNMENT
	FIGURE 4F - OVERSEAS SCREENING DEFICIENCY REPORT
	FIGURE 4G - PERSONNEL ARRIVAL WITHOUT OBLISERV REPORT
	FIGURE 4H - LIST OF AREAS REQUIRING DEPENDENT ENTRY APPROVAL
	FIGURE 4I - MESSAGE FORMAT FOR FAMILY ENTRY APPROVAL REQUESTS
	FIGURE 4J - OVERSEAS TOUR EXTENSION INCENTIVES PROGRAM (OTEIP) REQUEST

	CHAPTER 5 - SUBMARINE DUTY
	5.0  GENERAL INFORMATION.
	5.01  INITIAL SUBMARINE TRAINING.
	5.02  QUALIFICATIONS REQUIRED FOR ASSIGNMENT TO SUBMARINE DUTY.
	5.03  SUBMISSION OF REQUESTS FOR SUBMARINE TRAINING.
	5.04  ASSIGNMENT TO SUBMARINE DUTY.
	5.05  REASSIGNMENT OF QUALIFIED SUBMARINERS TO SUBMARINE DUTY.
	5.06  PERFORMANCE MONITORING TEAM (PMT). 
	5.07  ASSIGNMENT AS CHIEF OF THE BOAT.
	5.08  GENERAL INFORMATION FOR SUBMARINES UNDERGOING NEW CONSTRUCTION, OVERHAUL/DEPOT MODERNIZATION  PROGRAM/CONVERSION OR DEACTIVATION OR DECOMMISSIONING.
	5.09  SPECIAL PROCEDURES FOR ASSIGNMENT OF SSBN PERSONNEL.  
	5.10  PROCESSING OF PERSONNEL DISQUALIFIED FROM SUBMARINE DUTY
	5.11  SUBMARINE NR-1 DUTY.
	5.12  REQUEST FOR AND ASSIGNMENT TO FLAG WRITER TRAINING FOR SUBMARINE QUALIFIED YEOMEN.
	5.13  ASSIGNMENT TO ELECTRONIC SURVEILLANCE/SUPPORT (SSEP) GROOM TEAMS.
	5.20  PHYSICAL QUALIFICATIONS FOR SUBMARINE DUTY
	FIGURE 5A - PMT SUPPORT BILLET MATRIX
	FIGURE 5B - SSBN/SSN MANNING FOR SHIP'S OVERHAUL/DMP/DECOM SSBN CREW CONSOLIDATION/CREW SPLIT FOR SHIP'S OVERHAUL/DECOM NEW CONS
	FIGURE 5C - SAMPLE DISQUALIFICATION MESSAGE
	FIGURE 5D - SAMPLE RECOMMENDATION FOR DISQUALIFICATION FROM DUTY IN SUBMARINES 
	FIGURE 5E - SAMPLE REQUEST FOR REINSTATEMENT IN SUBMARINE (DRUG/ALOCHOL)
	FIGURE 5F - SAMPLE POST-PATROL SSBN MANNING MESSAGE
	FIGURE 5G - SAMPLE POST-PATROL SSBN MANNING REPORT

	CHAPTER 6 - NUCLEAR POWER TRAINING
	6.0  GENERAL INFORMATION.
	6.01  NAVAL NUCLEAR PROPULSION PROGRAM (SURFACE/SUBMARINE).
	FIGURE 6A - SAMPLE INTERVIEW FORM

	CHAPTER 7 - SERVICE SCHOOLS
	7.0  GENERAL INFORMATION.
	7.01  ELIGIBILITY REQUIREMENTS.
	7.02  REQUESTS FOR WAIVER OF ELIGIBILITY REQUIREMENTS.
	7.03  ACTIVE OBLIGATED SERVICE (OBLISERV).
	7.04  DEFINITIONS OF TYPES OF QUOTAS.
	7.05  ROTATION CREDIT WHILE ATTENDING COURSE OF INSTRUCTION.
	7.06  QUOTA PROCUREMENT.
	7.07  CLASS "A" SCHOOL OPPORTUNITIES.
	7.08  GENDET TARGETED ENLISTMENT PROGRAM (GTEP)
	7.09  FOREIGN NATIONALS AND IMMIGRANT ALIENS.
	7.10  TRANSFER ORDERS
	7.11  FAMILY MEMBER TRAVEL AND HOUSEHOLD GOODS INFORMATION
	7.12  GRANTING OF LEAVE
	7.13  INELIGIBLE STUDENTS RECEIVED BY TRAINING ACTIVITY
	7.14  ASSIGNMENT UPON COMPLETION OF COURSE OF INSTRUCTION
	7.15  TEST SCORES FOR CLASS "A" SCHOOL
	7.16  CLASSIFICATION TEST SCORES FOR CLASS "A" SCHOOL

	CHAPTER 8 - REENLISTMENT INCENTIVES
	8.0  GENERAL
	8.01  GUARANTEED ASSIGNMENT RETENTION DETAILING (GUARD 2000) PROGRAM
	8.02   GUARANTEED ASSIGNMENT RETENTION DETAILING (GUARD 2000) PROGRAM FOR NUCLEAR TRAINED PERSONNEL
	8.03   ASSIGNMENT TO SCHOOL AS A REENLISTMENT INCENTIVE
	FIGURE 8A - GUARD 2000 REQUEST FORMAT
	FIGURE 8B - GUARD 2000 BILLET NON-AVAILABILITY MESSAGE
	FIGURE 8C - GUARD 2000 COMMITMENT MESSAGE, NON-SPECIAL PROGRAMS BILLET
	FIGURE 8D - GUARD 2000 COMMITMENT MESSAGE, SPECIAL PROGRAMS BILLET

	CHAPTER 9 - ASSIGNMENT TO PROGRAMS
	9.01  GENERAL
	9.02  NAVY FOOD MANAGEMENT TEAMS
	9.03  FLEET TECHNICAL SUPPORT CENTER PROGRAM
	9.04  PHYSICAL SECURITY/LAW ENFORCEMENT SPECIALIST
	9.05  BRIG/TRANSIENT PERSONNEL UNIT (TPU) UNIT STAFF
	9.06  COMMAND CAREER COUNSELOR PROGRAM
	9.07  NAVAL INTELLIGENCE SUPPORT CENTER
	9.08  U.S. NAVY CEREMONIAL GUARD
	9.09  NAVAL AIRCREW PROGRAM
	9.10  SEAL (NAVAL SPECIAL WARFARE) PROGRAM
	9.11  EOD PROGRAM
	9.12  DEEP SEA DIVER PROGRAM
	9.13  SEABEE UNDERWATER CONSTRUCTION TECHNICIAN (UCT) PROGRAM
	9.14  FLAG OFFICER WRITER AND STAFF WRITER (NEC 2514)
	9.15  MILITARY ASSISTANCE ADVISORY GROUPS (MAAGS), MILITARY GROUPS, NATO COMMANDS, JOINT STAFFS AND SIMILAR ACTIVITIES
	9.16 NAVLEAD, NAVAL DRUG AND ALCOHOL COUNSELOR, AND EQUAL OPPORTUNITY ASSISTANT
	9.17 NAVAL SUPPORT UNIT, STATE DEPARTMENT
	9.18  U.S. NAVY FLIGHT DEMONSTRATION SQUADRON (BLUE ANGELS)
	9.19  USS CONSTITUTION
	9.20  PERSONNEL EXCHANGE PROGRAM (PEP)
	9.21  BACHELOR QUARTERS MANAGEMENT TEAMS
	9.22  PERSONNEL AND ADMINISTRATIVE ASSISTANCE TEAM
	9.23  MOBILE UTILITIES SUPPORT EQUIPMENT (MUSE) PROGRAM
	9.24  SENIOR ENLISTED ACADEMIES (SEA'S)
	9.25  JOINT STAFF DUTY WITH MILITARY ENTRANCE PROCESSING STATIONS (MEPS)
	9.26  NAVY HARBOR PILOT PROGRAM
	9.27  NAVY MUSIC PROGRAM (MU)
	9.28  NAVY MANPOWER ANALYSIS CENTER (NAVMAC)
	9.29  HISTORIC SHIP NAUTILUS (SSN 571)
	9.30  NAVY ABSENTEE COLLECTION AND INFORMATION CENTER (NACIC)
	9.31  STAFF DUTY WITH THE BROADENED OPPORTUNITY FOR OFFICER SELECTION AND TRAINING (BOOST) PROGRAM
	9.32  ENLISTED TAR (TRAINING AND ADMINISTRATION OF RESERVE) CONVERSION
	9.33 NUCLEAR TRAINED PERSONNEL TO NUCLEAR CAPABLE INTERMEDIATE MAINTENANCE ACTIVITIES
	9.34  COMMAND MASTER CHIEF (CM/C)
	9.35  ADVANCEMENT EXAMINATION AND RATE TRAINING MANUAL WRITER
	9.36  FLAG/STAFF DUTY FOR MESS MANAGEMENT SPECIALISTS
	9.37  NAVAL SURFACE FORCE, READINESS SUPPORT GROUP SUPPLY READINESS TEAMS
	9.38  WHITE HOUSE COMMUNICATIONS AGENCY (WHCA)
	9.39  NAVAL RESERVE OFFICER TRAINING CORPS TRAINING (NROTC) AND SUPPORT PERSONNEL
	9.40  FAMILY SERVICE CENTERS
	9.41  USS ARIZONA MEMORIAL
	9.42  MOBILE ENVIRONMENTAL TEAMS (METS)
	9.43  NAVAL SPECIAL WARFARE MOBILE COMMUNICATION TEAMS (MCT)
	9.44  FLAG OFFICER (STAFF) DUTY
	9.45  NAVY TUGMASTER PROGRAM
	9.46  FLEET ASSISTANCE TEAMS
	9.47  FLEET AVAIATION SPECIALIZED OPERATOR TRAINING GROUP DETACHMENT SHIP TRAINING TM ATLANTIC/PACIFIC FLEET
	9.48 LANDING CRAFT, AIR CUSHION (LCAC)
	9.49 MARINE HELICOPTER SQUADRON ONE(HMX-1) (NIGHTHAWKS)
	9.50  ASSIGNMENTS OUTSIDE THE DEPARTMENT OF DEFENSE (DOD)
	9.51 CINCLANTFLT NON-DEVELOPMENTAL ITEMS (NDI) (INSTRUCTOR)
	9.52  INSTRUCTOR DUTY
	9.53 RECRUIT DIVISION COMMANDER (RDC) DUTY
	9.54  SURVIVAL TRAINING INSTRUCTOR DUTY
	9.55 NAVAL RESERVE INSTRUCTOR DUTY
	9.56 NUCLEAR PROPULSION TRAINING ACTIVITIES
	9.57 ART INSTRUCTION
	9.58 AFLOAT TRAINING GROUP ATLANTIC, AFLOAT TRAINING GROUP PACIFIC, AFLOAT TRAINING GROUP MIDDLE PACIFIC AFLOAT TRAINING GROU
	9.59 INSTRUCTOR DUTY AT FIELD MEDICAL SERVICE SCHOOL
	9.60 CTI LANGUAGE INSTRUCTOR CANDIDATES
	9.61 INSTRUMENTAL INSTRUCTOR DUTY AT THE SCHOOL OF MUSIC
	9.62 INSTRUCTOR DUTY AT COMMUNITY COLLEGE OF THE AIR FORCE (CCAF)
	9.63 RECRUITING DUTY
	9.64  CAREER RECRUITER FORCE (CRF)
	9.65  ENLISTED RATING DETAILER
	9.66  NAVY/MARINE CORPS INTRANET (NMCI) NETWORK OPERATIONS CENTER (NOC)
	9.67  CAMP DAVID (NAVAL SUPPORT FACILITY, THURMONT, MD)
	FIGURE 9A  SPECIAL PROGRAM SCREENING FORM
	FIGURE 9B  SPECIAL PROGRAM WAIVER MESSAGE
	FIGURE 9C  SPECIAL PROGRAM UNSUITABILITY MESSAGE
	FIGURE 9D  SPECIAL PROGRAM SCREENING DEFICIENCY REPORT

	CHAPTER 10 - SPECIAL PROCEDURES FOR UNITS UNDERGOING CONSTRUCTION, CONVERSION
	10.0 GENERAL INFORMATION
	10.01 MANNING LEVELS AND INCREMENTS
	10.02 MANNING INCREMENTS-SURFACE SHIPS
	10.03 MANNING INCREMENT-NUCLEAR POWER TRAINED PERSONNEL
	10.04 MANNING INCREMENTS-AVIATION SQUADRONS
	10.05 ASSIGNMENT OF MEMBERS TO NEW CONSTRUCTION SURFACE SHIPS
	10.06 ENTITLEMENTS
	10.07 QUALIFICATIONS FOR ASSIGNMENT TO PRECOMMISSIONING CREW OF SURFACE SHIPS
	10.08 SUITABILITY/UNSUITABILITY FOR ASSIGNMENT
	10.09 EN ROUTE TRAINING
	10.10 PERSONNEL STABILITY
	10.11 PERMANENT CHANGE OF STATION (PCS) ORDERS TO SHIPS UNDER CONSTRUCTION AT CIVILIAN SHIPBUILDING COMPANIES OR YARDS
	10.12 REQUEST FOR ASSIGNMENT TO SURFACE SHIPS UNDER CONSTRUCTION
	10.13 REASSIGNMENT FOR ADMINISTRATION/DISCIPLINARY REASONS OF PERSONNEL ASSIGNED TO PRECOMMISSIONING UNITS
	10.14 ASSIGNMENT OF MEMBERS TO NEWLY ESTABLISHED OR TRANSITIONING AIRCRAFT SQUADRONS
	10.15 OBLIGATED SERVICE REQUIREMENTS
	10.16 STABILITY PERIOD
	10.17 PREVIOUS ASSIGNMENT BENEFITS
	10.18 VOLUNTARY ASSIGNMENTS
	10.19 TRANSFER ASSIGNMENTS
	10.20 TRANSITIONAL ASSETS
	10.21 ADJUSTMENT OF SEA DUTY COMMENCEMENT DATED (SDCD)
	10.22 ADJUSTMENT OF PROJECTED ROTATION DATES (PRD)
	10.23 ASSIGNMENT OF PERSONNEL TO ACTIVITIES INVOLVED IN THE INTRODUCTION OF PROTOTYPE AIRCRAFT
	FIGURE 10A - FORMAT FOR INITIAL PHASE-IN-PLAN
	FIGURE 10B - PERMANENT CHANGE OF STATION (PCS) ORDERS TO SHIPS UNDER CONSTRUCTION AT CIVILIAN SHIPBUILDING COMPANIES OR YARDS
	FIGURE 10C - NEW CONSTRUCTION SCREEN FORM

	CHAPTER 11 - REASSIGNMENT TO DUTY CHOICE FOR LAST TWO YEARS PRIOR TO COMPLETING 30 YEARS OR MORE ACTIVE SERVICE (TWILIGHT TOU
	11.0 GENERAL INFORMATION
	11.01 ELIGIBILITY
	11.02 CHOICE OF ASSIGNMENT
	11.03 REQUESTING PROCEDURES
	11.04 FORWARDING OF REQUESTS
	11.05 REQUESTS FOR MODIFICATION OF DATE OF RETIREMENT OR FOR CONTINUATION ON ACTIVE DUTY IN RETIRED STATUS

	CHAPTER 12 - PERSONNEL REASSIGNMENT/SEPARATION PROCEDURES INCIDENT TO ACTIVITY DEACTIVATION
	12.0 GENERAL
	12.01 DEFINITIONS
	12.02 RESPONSIBILITIES
	12.03 REASSIGNMENT OF PERSONNEL
	12.04 EARLY SEPARATION
	12.05 REASSIGNMENT AS A RESULT OF DEACTIVATION
	12.06 ORDER MODIFICATION
	12.07 PROCEDURES INVOLVING LARGE REDUCTION IN STRENGTH

	CHAPTER 13 - PROCEDURES FOR MEMBERS ASSIGNED TO SEA OR SHORE ACTIVITIES SCHEDULED FOR CHANGE OF HOMEPORT OR PERMANENT DUTY ST
	13.0 GENERAL INFORMATION REFERENCES
	13.01 ENTITLEMENTS
	13.02 HOMEPORT CHANGE CERTIFICATE
	13.03 SECNAVFIND
	13.04 EARLY SEPARATIONS
	13.05 TRANSPORTATION AUTHORIZATION
	13.06 REASSIGNMENT PROCEDURES
	13.07 TYPES OF HOMEPORT CHANGES
	13.08 PRD ADJUSTMENTS/MODIFICATION
	13.09 HOMEPORT CHANGE CONFERENCE

	CHAPTER 14 - EXCHANGES OF DUTY (SWAPS)
	14.0  GENERAL INFORMATION
	14.01 REQUIREMENTS
	14.02 PROCEDURES
	14.03 SUBMISSION OF SWAP
	14.04 EXPEDIENT SWAP

	CHAPTER 15 - DISLOCATION ALLOWANCE AND SECNAVFIND
	15.0  GENERAL INFORMATION
	15.01 INITIATING REQUESTS FOR SECNAVFIND
	15.02 PCS NOT REQUIRING A SECNAVFIND
	15.03 SUBMISSION OF REQUESTS FOR SECNAVFIND

	CHAPTER 16 - REASSIGNMENTS FOR HUMANITARIAN REASONS
	16.0   GENERAL INFORMATION
	16.01 BASIC CRITERIA FOR DETERMINING HUMANITARIAN/HARDSHIP SITUATIONS
	16.02 HUMANITARIAN/HARDSHIP REASSIGNMENTS NOT CONSIDERED WITHIN THE PURVIEW OF THIS CHAPTER
	16.03 ASSIGNMENT FLEXIBILITY TO AID MEMBERS WITH HUMANITARIAN/HARDSHIP PROBLEMS
	16.04 SUBMISSION OF REQUESTS
	16.05 PROCEDURES FOR URGENT HARDSHIP CASES
	16.06 EXTENSION OF TD HUMS
	16.07 SPECIAL INSTRUCTIONS FOR ADMINISTRATION OF MEMBERS ON TD HUMS
	16.08 REASSIGNMENT OF MEMBER AT EXPIRATION OF TD HUMS
	16.09 ORDER WRITING REQUIREMENTS
	16.10 NO COST PERMANENT CHANGE OF STATION (PCS) TRAVEL AUTHORIZATIONS
	16.11 ASSIGNMENT PROCEDURES FOR MEMBERS ISSUED DIRECTIVE (COST) ORDERS
	16.12 SUPPORTING STATEMENTS REQUIRED FOR BASIC REQUEST (LETTER)
	16.13 ENCLOSURES TO BE FORWARDED WITH BASIC REQUEST (LETTER)
	16.14 CONTENTS OF BASIC REQUEST (LETTER)
	16.15 COMMANDING OFFICER'S ENDORSEMENT
	FIGURE 16A - SAMPLE OF BASIC LETTER
	FIGURE 16B - SAMPLE OF COMMANDING OFFICER'S ENDORSEMENT

	CHAPTER 17 - HOSPITALIZATION OF ENLISTED PERSONNEL
	17.0    GENERAL INFORMATION
	17.01 DEFINITION OF TERMS USED IN THIS CHAPTER
	17.02 HOSPITALIZATION IN A NAVAL MEDICAL FACILITY
	17.03 HOSPITALIZATION IN A NON-NAVAL MEDICAL FACILITY
	17.04 ASSIGNMENT OF PERSONNEL UPON COMPLETION OF HOSPITALIZATION/TREATMENT
	17.05 TRANSFER OF PATIENTS BETWEEN NAVAL HOSPITALS AND FROM A NAVAL HOSPITAL TO ANOTHER ARMED FORCES HOSPITAL
	17.06 DISPOSITION OF RECORDS
	17.07 OUT-PATIENT MEDICAL BOARDS
	FIGURE 17A - CHANGE OF STATUS FROM TEMADD TO TEMDU UNDER TREATMENT (SAMPLE MESSAGE)
	FIGURE 17B - MTF MODIFICATION OF TRANSFER (SAMPLE MESSAGE)

	CHAPTER 18 - AVAILABILITY PROCESSING
	18.0  GENERAL INFORMATION
	18.01 GLOSSARY OF TERMS
	18.02 SPECIAL INSTRUCTIONS
	18.03 AVAILABILITY SUBMISSIONS
	18.04 CLASSES OF AVAILABILITIES
	18.05 DEFINITION OF AVAILABILITY ITEMS
	18.06 FORMATS OF MESSAGE REPORTS
	FIGURE 18A - AVAILABILITY PROCESS COMNAVPERSCOM/EPMAC
	FIGURE 18B - AVAILABILITY PROCESS (TAR)

	CHAPTER 19 - ORDERS TO ACTIVE DUTY FOR NAVAL RESERVISTS
	19.0  GENERAL INFORMATION
	19.01 ELIGIBILITY REQUIREMENTS
	19.02 PROCEDURES FOR REQUESTING RECALL TO ACTIVE DUTY
	19.03 PRIVACY ACT STATEMENT
	19.04 ACTIVE DUTY ORDERS
	19.05 MEDICAL EXAMINATION/QUALIFICATION/PROCEDURES
	19.06 REPORTING FOR ACTIVE DUTY
	FIGURE 19A - FLEET RESERVE RECALL STATEMENT OF AGREEMENT
	FIGURE 19B - ACTIVE DUTY ORDERS
	FIGURE 19C - CERTIFICATE OF PHYSICAL EXAMINATION
	FIGURE 19D - RESERVE RECALL STATEMENT OF AGREEMENT
	FIGURE 19E - STATEMENT OF RECEIPT OF ACTIVE DUTY ORDERS BY NAVAL RESERVISTS
	FIGURE 19F - LETTER ACKNOWLEDGING RECEIPT OF ACTIVE DUTY ORDERS BY FLEET RESERVISTS

	CHAPTER 20 - TRAINING AND ADMINISTRATION OF RESERVE (TAR) PROGRAM
	20.0    GENERAL INFORMATION
	20.1  ELIGIBILITY REQUIREMENTS FOR CONVERSION AND RECALL TO ACTIVE DUTY
	20.2  APPLICATION PROCEDURES
	20.3  PROCESSING PROCEDURES
	20.4   GENERAL ASSIGNMENT WITH THE REGULAR NAVY AND REMOVAL OF TAR DESIGNATOR
	20.5  ENLISTED MANNING INQUIRY REPORT (EMIR)
	FIGURE 20A - ENLISTED PERSONNEL ACTION REQUEST - COMMANDING OFFICER'S ENDORSEMENT
	FIGURE 20B - REDUCTION IN RATE STATEMENT OF AGREEMENT
	FIGURE 20C - GENERAL ASSIGNMENT STATEMENT OF AGREEMENT
	FIGURE 20D - ENLISTED PERSONNEL ACTION REQUEST - COMMANDING OFFICER'S ENDORSEMENT

	CHAPTER 21 - TRANSFER ORDERS
	21.0 WRITTEN ORDERS USED FOR TRANSFERRING ENLISTED PERSONNEL
	21.01 USE OF TRANSFER ORDERS
	21.02 THE STANDARD TRANSFER ORDER
	21.03 THE STANDARD TRANSFER DIRECTIVE (STD)
	21.04 PERMANENT CHANGE OF STATION TRANSFER ORDERS (PCSTO)
	21.05 TEMADD ORDERS
	21.06 ORDERS FOR SEPARATION
	21.07 ORDERS FOR HOSPITALIZATION
	21.08 PERMANENT CHANGE OF STATION NO-COST ORDERS
	21.09 CHANGE OF DUTY STATUS
	21.10 FAMILY SERVICES CENTERS (FSCs)
	21.11 PCS TRAVEL ENTITLEMENTS
	FIGURE 21A - FLEET RESERVE RECALL STATEMENT OF AGREEMENT
	FIGURE 21B - SAMPLE OF COMPLETED STANDARD TRANSFER DIRECTIVE (STD)
	FIGURE 21C - SAMPLE PCSTO ORDER
	FIGURE 21D - SAMPLE LETTER OF INTENT
	FIGURE 21E - SAMPLE MEMORANDUM OF ENDORSEMENT TO PCSTO

	CHAPTER 22 - TRANSFER AND TRAVEL AUTHORITY ENLISTED PERSONNEL ACTION DOCUMENT
	22.0    GENERAL INFORMATION
	22.01  EPAD UTILIZATION
	22.02  AUTHORITY FOR TRANSFER
	22.03  TRANSFER DATE
	22.04  DELAY IN REPORTING
	22.05  ACTION REQUIRED UPON RECEIPT OF ENLISTED PERSONNEL ACTION DOCUMENT OTHER ASSIGNMENT DIRECTIVE OR MODIFICATION
	22.06  ACCOUNTABILITY OF TRANSIENT PERSONNEL
	22.07  DISTRIBUTION CONTROL AUTHORITY PROCEDURES
	22.08  ORDER TEXT
	FIGURE 22A -DESCRIPTION OF THE ENLISTED PERSONNEL ACTION DOCUMENT (EPAD)
	FIGURE 22B - SAMPLE ASSIGNMENT EPAD
	FIGURE 22C - SAMPLE CANCELLATION EPAD
	FIGURE 22D - SAMPLE MODIFICATION EPAD
	FIGURE 22E - SAMPLE EXTENSION EPAD
	FIGURE 22F - SAMPLE CANCELLATION EXTENSION EPAD
	FIGURE 22G - SAMPLE INFORMATION EPAD
	FIGURE 22H - DESK-SPECAT-RATING CODES UTILIZED ON EPAD
	FIGURE 22I - CODES UTILIZED ON EPAD
	FIGURE 22J - LISTING OF P CODES
	FIGURE 22K - RESERVED FOR FUTURE USE
	FIGURE 22L - RESERVED FOR FUTURE USE

	CHAPTER 23 - ENLISTED MANNING INQUIRY REPORT (EMIR)
	23.0  GENERAL INFORMATION
	23.01 APPLICABILITY
	23.02 POLICY AND PROCEDURES
	23.03 ACTION REQUIRED
	FIGURE 23A -ENLISTED MANNING INQUIRY REPORT (EMIR) MESSAGE FORMAT

	CHAPTER 24 - LIMITED DUTY
	24.0 GENERAL INFORMATION
	24.01 DEFINITIONS
	24.02 LIMDU AVAILABILITY PROCEDURES
	24.03 LIMDU ASSIGNMENT POLICY
	24.04 TRANSFER TO LIMDU
	24.05 LIMDU TRACKING PROCEDURES
	24.06 NUCLEAR TRAINED AND SUBMARINE PERSONNEL ON LIMITED DUTY
	24.07 LIMDU REEVALUATIONS
	24.08 DISPOSITION AND ACCOUNTING OF PERSONNEL UPON COMPLETION OF LIMDU
	24.09 STATUS UPDATE OF LIMDU PERSONNEL
	FIGURE 24A - SDS ADHOC LIMDU REPORT
	FIGURE 24B - SAMPLE OF LIMDU TICKLER CARD
	FIGURE 24C - SAMPLE OF ADDITIONAL LIMDU
	FIGURE 24D - SAMPLE LIMDU TICKLER
	FIGURE 24E - SAMPLE LIMITED DUTY REEVALUATION CHECK SHEET LETTER
	FIGURE 24F - SAMPLE REEVALUATION APPOINTMENT REQUEST MESSAGE
	FIGURE 24G - SAMPLE REEVALUATION APPOINTMENT NOTIFICATION MESSAGE
	FIGURE 24H - SAMPLE WEEKLY LIMDU REEVALUATION DISPOSITION MESSAGE
	FIGURE 24I - DECISION LOGIC TABLE FOR ASSIGNMENT OF PERSONNEL FOUND FIT FOR FULL DUTY AFTER ASSIGNMENT TO LIMDU FROM TYPE DUT
	FIGURE 24J - DECISION LOGIC TABLE FOR ASSIGNMENT OF PERSONNEL FOUND FIT FOR FULL DUTY AFTER ASSIGNMENT TO LIMDU FROM TYPE DUT
	FIGURE 24K - SAMPLE MESSAGE STATUS UPDATE OF LIMDU PERSONNEL

	CHAPTER 25 - EXCEPTIONAL FAMILY MEMBER PROGRAM
	25.0  GENERAL INFORMATION
	25.01 EXCEPTIONAL FAMILY MEMBER PROGRAM
	25.02 ENROLLMENT IN THE EXCEPTIONAL FAMILY MEMBER (EFM) PROGRAM
	25.03 EXCEPTIONAL FAMILY MEMBERS IDENTIFIED AFTER ISSUANCE OF ORDERS
	25.04 EXCEPTIONAL FAMILY MEMBERS REQUIRING EARLY RETURN FROM OVERSEAS
	FIGURE 25A - INSTRUCTIONS FOR ENROLLMENT IN THE EFM PROGRAM
	FIGURE 25B - EXCEPTIONAL FAMILY MEMBER (EFM) PROGRAM APPLICATION
	FIGURE 25C - EXCEPTIONAL FAMILY MEMBER PROGRAM SPECIAL EDUCATION WORKSHEET RELEASE AUTHORIZATION

	ADDENDUM



